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A new national licensing examination – the 
Solicitors Qualifying Examination (SQE)



Solicitors Qualifying Examination

• A single, national licensing examination

• Everyone will meet the same high 
standards in a consistent way

• We no longer specify training or routes to 
qualification

• Introduced autumn 2021



Why did we change?

Concerns about inconsistent standards

Lack of flexibility and unnecessary regulatory barriers

High costs of qualification



Our objectives

Greater assurance of consistent, high standards at the 

point of admission

The development of new and diverse pathways to qualification, 

which are responsive to the changing legal services market and 

promote a diverse profession by removing artificial and 

unjustifiable barriers



Benefits

Better guarantee of standards for consumers

Fair for all candidates – everyone assessed on a level 

playing field

More competitive training market and more cost-effective 

training options

Flexibility – removal of regulatory barriers, easier to get 

required work experience and to tailor training



How’s it going?

4 SQE 

sittings

6,500 first time 

candidates

66

countries 

Around 50 

solicitors admitted

Education and 

training market

Troubling 

attainment gap
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Lawyer Licensing 

in the USA



Licensing Determined State By State



Frequently Used  Licensing Components

Multistate Professional Responsibility Examination

Multistate Bar Exam

Multistate Essay Exam

Multistate Practice Test

Jurisdiction-Specific Exams (CA, FL, HI, VA)

Uniform Bar Exam—41 Jurisdictions

Character & Fitness Investigations and Review



July 2026



Why the Bar 

Exam is Evolving



Best Practices in Testing

Standards for Educational and 

Psychological Testing

▪ Guidelines for periodic review of 

exam content to ensure fidelity to 

entry-level practice

▪ Like other professions, the practice 

of law is changing, in large part 

due to technology



What Is the 
NextGen Bar Exam?



The Testing Task Force Study 2018-2020

Phase 1
Listening

Phase 2
Practice Analysis

Phase 3
Development



Guiding Objectives for 

NextGen Exam
▪ Test less broadly and deeply

▪ Greater emphasis on 

lawyering skills

▪ Integrated assessment 

▪ Score portability 

▪ Affordable



Implementation of the NextGen Bar Exam

2021-2026

Content Scope Finalization 

Item Development

Technology Partners Selection

Jurisdiction and Law School Outreach 

Pilot Testing/Field Testing

Standard Setting

First Administration in July 2026
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Setting Standards in Legal Training in Ireland

A work in progress



Overview – legal professional training

▪ Split legal profession

▪ Two professional training bodies –

duopoly

▪ Training bodies set entry tests

▪ Traditional qualifying assessments

▪ Professional bodies set admissions 

rules

▪ No external accreditation 

framework



2016

LSRA 
Established

2018 

Review of 
Education 
and Training

2020 

LSRA Report

Our work on training & admissions



Independent Review – Design Principles

What does a fit for purpose E&T system look like?

▪ Meets society’s needs for legal practitioners

▪ Defines competencies required

▪ Open and accessible to new entrants

▪ Training arrangements support the achievement of 

competencies

▪ Assessment & accreditation systems assure 

competencies achieved

▪ Appropriate governance and oversight



Independent Review 2018 – Evidence 

Lack of 

independent 

oversight

Mismatch of 

skills taught with 

user needs

Duplication in 

learning and 

assessment

Lack of clarity 
around 

competencies 

required

Quality gaps in 
training 

provision

Barriers to entry: 

costs and 

indirect barriers



Our 2020 recommendations 

2 core proposals

1. A clear definition of the competence and standards 
required to practise law

2. A new independent governance body to:

▪ Develop Competency Framework for E&T

▪ Set common standards for admission

▪ Accredit existing and new providers

▪ Monitor quality of legal education and training

▪ Encourage both innovation and diversity



Competency Framework a mechanism for

Opening 
new 

qualification 
routes

Authorising
new training 

providers

Accrediting 
prior 

learning 

Maintaining standards………..enhancing diversity



New governance body

Provide 
external 

oversight & 
accountability

Enable 
integration of 

different 
training stages

Give LSRA a 
role in setting 

entry 
standards

Good governance……..better regulation



Where we are now

▪ Professional bodies developed/ing

own competency frameworks

▪ Changes to solicitors professional 

course structure and content

▪ LSRA E&T recommendations being 

progressed

▪ LSRA follow up report on early 

career barriers for LPs
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About ABA ROLI

Above: ABA MROLI and BCM staff receive hands-

on training at the Illinois Bar Exam

Right: Bar exam review materials developed by 
BCM through ABA ROLI’s program



Developing Standards for Admission 

to the Bar in Maldives



Evolution of Bar Admissions in Maldives

▪ Pre-2019, certificate or degree in law + 
registration with Supreme Court

▪ 2019 LPA: BCM established, responsible for 
licensing and registration

– Degree from accredited institution

– One-year traineeship

– Bar Examination

▪ Changes to LPA during exam development

– SLTP for law graduates in limbo, exemption from exam

– Traineeship duration at discretion of BCM



Why new standards for admissions?

▪ Establish minimum standards of competency

▪ Ensure familiarity with Maldivian legal system

▪ Increase public confidence in legal 

profession

▪ Establish best practices and work toward 

possible reciprocity with other jurisdictions

▪ Complements future required CPD for 

experienced lawyers



Challenges – Bar Exam

▪ Law graduates left in limbo during exam 
development

▪ Lack of communication and support for exam 
takers

▪ Litigation and political interference

▪ Perfect is the enemy of the good

▪ Long term
– Financial sustainability 

– Local skills for exam development



Challenges – Traineeship 

▪ Graduates feel requirement is unfair and did 

not take advantage of waiting period during 

exam development

▪ Not enough employers willing to host trainees

▪ Low paid/unpaid is barrier to middle and 

working class graduates

▪ 2022: LPA amended to change duration



Exam development

▪ Developed by Kaplan, modeled on England 
and Wales solicitors exam

▪ MCQ only, 120 questions incl. 20 Dhivehi

▪ Local writers, Kaplan editors

▪ Topics:
– Constitution and Admin Law

– Contracts

– Torts

– Criminal Law

– Land Law

– Maldivian Legal System

▪ 212 graduates registered for November



What’s next?

Lawyers learn about 

plans for the first bar 

exam at the 2022 Bar 
Conference



Thank you.


